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Attachment to Charge Against Employer 
 
Section 1.e - Employer Representative 
 

 
 

@starbucks.com 
 

 
 

@starbucks.com 
 

 
 

@starbucks.com 
 
Section 2 – Basis of Charge 
 
In the past six months, the above-named Employer, by its officers, agents and representatives, 
has interfered with, restrained, and coerced employees in the exercise of their rights as 
guaranteed in Section 7 of the Act, by acts and conduct including: 

 Beginning in about December 2021 and continuing to present, by temporarily closing the 
McKinley Parkway store for renovations, providing a benefit to employees to discourage 
union activity; and 

 Beginning in about December 2021 and continuing to present, by temporarily closing the 
McKinley Parkway store for renovations, thereby reducing employees’ compensation 
during the closure. 

 
The Union seeks injunctive relief under Section 10(j) of the Act to prevent irreparable 
destruction of employee rights resulting from Starbucks’ unlawful conduct. 
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